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ABSTRAK 

 

Tujuan penelitian ini adalah untuk mengetahui dan menganalisis pengaruh employee 

well-being, family supportive supervisor behavior, dan job satisfaction terhadap work 

engagement guru di Yayasan Pendidikan Handayani Kota Bekasi. Jenis penelitian yang 

digunakan adalah penelitian penjelasan (explanatory) dengan metode penelitian berupa 

pengumpulan data menggunakan kuesioner. Model analisis data yang digunakan adalah 

analisis regresi linear berganda. Sampel penelitian ini berjumlah 83 guru, yang diambil  

dengan non-probability sampling dengan teknik sampling jenuh. Hasil penelitian 

diperoleh data bahwa: (1) uji parsial pengaruh employee well-being terhadap work 

engagement diperoleh thitung 3,203 > ttabel 1,66 dan Sig. 0,002 < 0,05, maka Ho ditolak 

dan H1 diterima. Artinya bahwa employee well-being secara parsial berpengaruh positif 

dan signifikan terhadap work engagement; (2) uji parsial pengaruh family supportive 

supervisor behavior terhadap work engagement diperoleh thitung 2,235 > ttabel 1,66, dan 

Sig. 0,028 < 0,05, maka Ho ditolak dan H2 diterima. Artinya bahwa family supportive 

supervisor behavior secara parsial berpengaruh positif dan signifikan terhadap work 

engagement; (3) uji parsial pengaruh job satisfaction terhadap work engagement 

diperoleh thitung 2,880 > ttabel 1,66, dan Sig. 0,005 < 0,05, maka Ho ditolak dan H3 

diterima. Artinya bahwa job satisfaction secara parsial berpengaruh positif dan 

signifikan terhadap work engagement; (4) uji simultan pengaruh employee well-being, 

family supportive supervisor behavior dan job satisfaction terhadap work engagement 

diperoleh Fhitung 32,239 > Ftabel 4,04 dan Sig. 0,000 < 0,05, maka Ho ditolak dan H4 

diterima. Artinya bahwa employee well-being, family supportive supervisor behavior, 

dan job satisfaction secara simultan berpengaruh positif dan signifikan terhadap work 

engagement. Variabel employee well-being merupakan variabel paling dominan yang 

mempengaruhi work engagement guru di Yayasan Pendidikan Handayani Kota Bekasi. 

 

Kata kunci: Employee well-being, family supportive supervisor behavior, job 

satisfaction, work engagement 
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ABSTRACT 

 
 
The purpose of this study was to determine and analyze the influence of employee well-

being, family supportive supervisor behavior, and job satisfaction on teacher work 

engagement at the Handayani Education Foundation in Bekasi City. The type of 

research used is explanatory research with a research method in the form of data 

collection using a questionnaire. The data analysis model used is multiple linear 

regression analysis. The sample of this study was 83 teachers, taken by non-probability 

sampling with a saturated sampling technique. The results of the study obtained data 

that: (1) partial test of the influence of employee well-being on work engagement 

obtained tcount 3.203 > ttable 1.66 and Sig. 0.002 <0.05, then Ho is rejected and H1 is 

accepted. This means that employee well-being partially has a positive and significant 

effect on work engagement; (2) partial test of the influence of family supportive 

supervisor behavior on work engagement obtained tcount 2.235 > ttable 1.66, and Sig. 

0.028 <0.05, then Ho is rejected and H2 is accepted. This means that family supportive 

supervisor behavior has a partial positive and significant effect on work engagement; 

(3) partial test of the effect of job satisfaction on work engagement obtained tcount 2.880 

> ttable 1.66, and Sig. 0.005 < 0.05, then Ho is rejected and H3 is accepted. This means 

that job satisfaction has a partial positive and significant effect on work engagement; 

(4) simultaneous test of the effect of employee well-being, family supportive supervisor 

behavior, and job satisfaction on work engagement obtained Fcount 32.239 > Ftable 4.04 

and Sig. 0.000 < 0.05, then Ho is rejected and H4 is accepted. This means that 

employee well-being, family supportive supervisor behavior, and job satisfaction 

simultaneously have a positive and significant effect on work engagement. The 

employee well-being variable is the most dominant variable that influences teacher 

work engagement at the Handayani Education Foundation in Bekasi City. 

 

Keywords: Employee well-being, family supportive supervisor behavior, job 

satisfaction, work engagement 
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