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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi kerja, disiplin kerja, dan 

lingkungan kerja terhadap kinerja guru di MA Nurul Ummah Bogor. Penelitian 

menggunakan pendekatan kuantitatif. Populasi penelitian berjumlah 42 guru dan 

seluruhnya dijadikan sampel melalui teknik sampling jenuh. Hasil penelitian menunjukkan 

bahwa secara simultan motivasi kerja, disiplin kerja, dan lingkungan kerja berpengaruh 

signifikan terhadap kinerja guru. Secara parsial, motivasi kerja berpengaruh signifikan 

terhadap kinerja guru dengan nilai signifikansi 0,010. Sementara itu, disiplin kerja dan 

lingkungan kerja tidak berpengaruh signifikan terhadap kinerja guru dengan nilai 

signifikansi masing-masing sebesar 0,411 dan 0,478. Hasil koefisien determinasi 

menunjukkan nilai Adjusted R Square sebesar 0,434 yang berarti bahwa motivasi kerja, 

disiplin kerja, dan lingkungan kerja mampu menjelaskan kinerja guru sebesar 43,4%, 

sedangkan 56,6% sisanya diteliti oleh faktor lain di luar penelitian. Variabel yang 

memberikan pengaruh paling dominan terhadap kinerja guru adalah motivasi kerja. 

Berdasarkan hasil penelitian dapat disimpulkan bahwa peningkatan kinerja guru di MA 

Nurul Ummah Bogor lebih dipengaruhi oleh motivasi kerja. 

Kata Kunci: Motivasi Kerja, Disiplin Kerja, Lingkungan Kerja, Kinerja Guru. 

ABSTRACT 

 

This study aims to analyze the effect of work motivation, work discipline, and work 

environment on teacher performance at MA Nurul Ummah Bogor. This research employed 

a quantitative approach. The population consisted of 42 teachers, all of whom were 

selected as the sample using a saturated sampling technique.. The results showed that work 

motivation, work discipline, and work environment simultaneously had a significant effect 

on teacher performance. Partially, work motivation had a significant effect on teacher 

performance with a significance value of 0.010. Meanwhile, work discipline and work 

environment did not have a significant effect on teacher performance, with significance 

values of 0.411 and 0.478, respectively. The coefficient of determination analysis indicated 

an Adjusted R Square value of 0.434, meaning that work motivation, work discipline, and 

work environment were able to explain 43.4% of the variation in teacher performance, 

while the remaining 56.6% was influenced by other factors not examined in this study. Work 

motivation was identified as the most dominant variable affecting teacher 

performance.Based on these findings, it can be concluded that teacher performance 

improvement at MA Nurul Ummah Bogor is more strongly influenced by work motivation. 

 

Keywords : Work Motivation, Work Discipline, Work Environment, Teacher Performance. 
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