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ABSTRAK 

 
Penelitian ini bertujuan untuk menganalisis pengaruh kecerdasan buatan, sarana 

prasarana, dan pelatihan guru terhadap kinerja guru di sekolah Kinderfield Highfield 

Depok. Metode yang digunakan adalah pendekatan kuantitatif dengan analisis regresi 

linier berganda melalui bantuan program SPSS. Hasil pengolahan data menunjukkan 

bahwa persamaan regresi yang diperoleh adalah: Y = 7,031 + 0,198X₁ + 0,404X₂ + 

0,381X₃, yang mengindikasikan bahwa ketiga variabel independen memiliki pengaruh 

positif terhadap kinerja guru. Uji F menunjukkan bahwa kecerdasan buatan, sarana 

prasarana, dan pelatihan guru secara simultan berpengaruh signifikan terhadap kinerja 

guru dengan nilai Fhitung sebesar 23,424 > Ftabel 2,723 dan sig. 0,000 < 0,05. Nilai 

koefisien determinasi (Adjusted R²) sebesar 0,460 berarti 46% variasi dalam kinerja 

guru dapat dijelaskan oleh ketiga variabel tersebut. Secara parsial, uji t membuktikan 

bahwa kecerdasan buatan (t = 2,190; sig. = 0,032), sarana prasarana (t = 3,954; sig. = 

0,000), dan pelatihan guru (t = 3,431; sig. = 0,001) berpengaruh positif dan signifikan 

terhadap kinerja guru. Di antara ketiga variabel tersebut, pelatihan guru memiliki 

pengaruh paling dominan terhadap kinerja guru, ditunjukkan oleh nilai standardized 

beta tertinggi sebesar 0,344. Hasil penelitian ini menegaskan pentingnya pengembangan 

kompetensi guru melalui pelatihan yang terstruktur, pemanfaatan teknologi kecerdasan 

buatan, serta peningkatan kualitas sarana prasarana dalam menunjang kinerja pengajar 

secara optimal. 

 

 

Kata Kunci : Kecerdasan Buatan, Artificial Intelligence, AI, Sarana Prasarana, 

Pelatihan Guru, Kinerja Guru 
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ABSTRACT 

 

 

This study aims to analyze the influence of artificial intelligence, infrastructure, and 

teacher training on teacher performance at Kinderfield Highfield School Depok. The 

method used is a quantitative approach with multiple linear regression analysis through 

the help of the SPSS program. The results of the data processing showed that the 

regression equations obtained were: Y = 7.031 + 0.198X₁ + 0.404X₂ + 0.381X₃, which 

indicates that the three independent variables have a positive influence on teacher 

performance. The F test showed that artificial intelligence, infrastructure, and teacher 

training simultaneously had a significant effect on teacher performance with a Fcal value 

of 23.424 > Ftable 2.723 and sig. 0.000 < 0.05. The value of the determination coefficient 

(Adjusted R²) of 0.460 means that 46% of the variation in teacher performance can be 

explained by these three variables. Partially, the t-test proves that artificial intelligence 

(t = 2.190; sig. = 0.032), infrastructure (t = 3.954; sig. = 0.000), and teacher training (t 

= 3.431; sig. = 0.001) have a positive and significant effect on teacher performance. 

Among the three variables, teacher training had the most dominant influence on teacher 

performance, as shown by the highest standardized beta value of 0.344. The results of 

this study emphasized the importance of developing teacher competencies through 

structured training, the use of artificial intelligence technology, and improving the 

quality of infrastructure facilities in supporting optimal teacher performance.  

 

 

Keywords: Artificial Intelligence, AI, Facilities Infrastructure, Teacher Training, Teacher 

Performance. 
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