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ABSTRACT
This study aims to analyze the effects of leadership style and organizational culture on village officials’ performance through job satisfaction as an intervening variable at village government offices in Topoyo District, Central Mamuju Regency, West Sulawesi Province. This research was motivated by the existing problems related to productivity, discipline, timeliness, and responsibility of village officials in carrying out their duties and providing public services. This study employed a quantitative approach using path analysis based on Partial Least Square (PLS) with SmartPLS 4.0. The research population consisted of 105 village officials from 15 villages in Topoyo District, with a sample of 84 respondents selected using purposive sampling. Data were collected through questionnaires, observation, and interviews. The results showed that leadership style had no significant effect on village officials’ job satisfaction or performance. Organizational culture had a positive and significant effect on both village officials’ job satisfaction and performance. Job satisfaction had a positive and significant effect on village officials’ performance and was found to be the most dominant variable influencing performance. Furthermore, job satisfaction did not significantly mediate the effect of leadership style on village officials’ performance, while job satisfaction significantly mediated the effect of organizational culture on village officials’ performance through partial mediation. These findings indicate that strengthening organizational culture and improving village officials’ job satisfaction are important aspects in supporting the improvement of village officials’ performance in Topoyo District.
Keywords: leadership style, organizational culture, village officials’ job satisfaction, village officials’ performance, intervening variable.
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Penelitian ini bertujuan untuk menganalisis pengaruh gaya kepemimpinan dan budaya organisasi terhadap kinerja perangkat desa melalui kepuasan perangkat sebagai variabel intervening pada kantor pemerintahan desa di Kecamatan Topoyo, Kabupaten Mamuju Tengah, Provinsi Sulawesi Barat. Penelitian ini dilatarbelakangi oleh masih ditemukannya permasalahan terkait produktivitas, kedisiplinan, ketepatan waktu, dan tanggung jawab perangkat desa dalam melaksanakan tugas dan pelayanan kepada masyarakat. Penelitian menggunakan pendekatan kuantitatif dengan analisis jalur berbasis Partial Least Square (PLS) menggunakan SmartPLS 4.0. Populasi penelitian terdiri dari 105 perangkat desa pada 15 desa di Kecamatan Topoyo, dengan jumlah sampel sebanyak 84 responden yang ditentukan menggunakan teknik purposive sampling. Pengumpulan data dilakukan melalui kuesioner, observasi, dan wawancara. Hasil penelitian menunjukkan bahwa gaya kepemimpinan tidak berpengaruh signifikan terhadap kepuasan perangkat desa dan kinerja perangkat desa. Budaya organisasi berpengaruh positif dan signifikan terhadap kepuasan perangkat desa serta kinerja perangkat desa. Kepuasan perangkat desa berpengaruh positif dan signifikan terhadap kinerja perangkat desa dan menjadi variabel yang paling dominan dalam memengaruhi kinerja. Selanjutnya, kepuasan perangkat desa tidak mampu memediasi pengaruh gaya kepemimpinan terhadap kinerja perangkat desa, sedangkan kepuasan perangkat desa mampu memediasi pengaruh budaya organisasi terhadap kinerja perangkat desa secara signifikan dengan mediasi parsial. Hasil penelitian menunjukkan bahwa penguatan budaya organisasi dan peningkatan kepuasan perangkat menjadi aspek penting dalam mendukung peningkatan kinerja perangkat desa di Kecamatan Topoyo.
Kata kunci: gaya kepemimpinan, budaya organisasi, kepuasan perangkat desa, kinerja perangkat desa, variabel intervening
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