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Judul Skripsi : Pengaruh Kompetensi Kerja, Motivasi Kerja, dan Disiplin Kerja  

    Terhadap Kinerja Karyawan di Depo Bangunan Bekasi 

 

ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Kompetensi Kerja, Motivasi Kerja, 

dan Disiplin Kerja terhadap Kinerja Karyawan pada Supermarket Depo Bangunan Bekasi. 

Penelitian ini menggunakan metode kuantitatif dengan pendekatan asosiatif. Data 

penelitian diperoleh melalui penyebaran kuesioner kepada 114 responden yang merupakan 

karyawan Supermarket Depo Bangunan Bekasi. Data di analisis menggunakan analisis re-

gresi linear berganda dengan bantuan program SPSS versi 26. Hasil penelitian menunjuk-

kan bahwa secara parsial Kompetensi Kerja dan Disiplin Kerja berpengaruh positif dan 

signifikan terhadap Kinerja Karyawan, sedangkan Motivasi Kerja tidak berpengaruh sig-

nifikan terhadap Kinerja Karyawan. Secara simultan, Kompetensi Kerja, Motivasi Kerja, 

dan Disiplin Kerja berpengaruh signifikan terhadap Kinerja Karyawan. Selain itu, Kompe-

tensi Kerja merupakan variabel yang memiliki pengaruh paling dominan terhadap Kinerja 

Karyawan. Berdasarkan hasil penelitian tersebut, perusahaan diharapkan dapat terus 

meningkatkan kompetensi karyawan melalui program pelatihan dan pengembangan, serta 

mempertahankan disiplin kerja dengan menerapkan peraturan dan pengawasan secara kon-

sisten guna meningkatkan kinerja karyawan dan mendukung tercapainya tujuan perus-

ahaan. 

Kata kunci: Kompetensi Kerja, Motivasi Kerja, Disiplin Kerja, Kinerja Karyawan.  
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ABSTRACT 

This study aims to analyze the influence of Work Competence, Work Motivation, and Work 

Discipline on Employee Performance at Supermarket Depo Bangunan Bekasi. This re-

search employed a quantitative method with an associative approach. The research data 

were collected through questionnaires distributed to 114 employees of Supermarket Depo 

Bangunan Bekasi. The data were analyzed using multiple linear regression analysis with 

the assistance of SPSS version 26. The results indicate that, partially, Work Competence 

and Work Discipline have a positive and significant effect on Employee Performance, while 

Work Motivation does not have a significant effect on Employee Performance. Simultane-

ously, Work Competence, Work Motivation, and Work Discipline have a significant effect 

on Employee Performance. In addition, Work Competence is the most dominant variable 

affecting Employee Performance. Based on these findings, the company is expected to con-

tinuously improve employees' competencies through training and development programs, 

as well as maintain work discipline by consistently implementing company regulations and 

supervision to enhance employee performance and support the achievement of organiza-

tional goals. 

Keywords: Work Competence, Work Motivation, Work Discipline, Employee Perfor-

mance. 
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