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Judul Skripsi : PENGARUH MOTIVASI KERJA DAN DISIPLIN KERJA 

 TERHADAP KINERJA KARYAWAN PT. YKK ZIPPER 
 INDONESIA 

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja dan disiplin 

kerja terhadap kinerja karyawan PT. ZIPPER INDONESIA. Penelitian ini 

menggunakan regresi linier berganda, dan penelitian ini dilaksanakan pada bulan 

Februari – Juni 2025 di PT.  ZIPPER INDONESIA. Pengumpulan data dilakukan 

dengan menggunakan kuesioner. Populasi dalam penelitian ini sebanyak 150 orang dan 

diambil dengan teknik purposive sampling sebanyak 100 responden.  

Teknik analisis data yang digunakan adalah analisis regresi linier berganda, uji 

asumsi klasik, uji hipotesis. Hasil penelitian ini menunjukkan bahwa motivasi kerja (X₁) 

berpengaruh signifikan secara parsial terhadap kinerja karyawan (Y) dan disiplin kerja 

(X₂) berpengaruh signifikan secara parsial terhadap kinerja karyawan (Y) di PT. 

ZIPPER INDONESIA. Secara simultan motivasi kerja (X₁) dan disiplin kerja (X₂) 

berpengaruh signifikan terhadap kinerja karyawan (Y) sebesar sebesar 55,8% 

sedangkan sisanya sebesar 44,2% dipengaruhi oleh variabel lainnya yang tidak diteliti, 

misalnya gaya kepemimpinan, budaya kerja dan lain sebagainya. 

Kata Kunci : Motivasi Kerja, Disiplin Kerja, Kinerja Karyawan  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



vi 
 

vi 
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Title : THE EFFECT OF WORK MOTIVATION AND WORK 

  DISCIPLINE ON EMPLOYEE PERFORMANCE AT 
  PT.  ZIPPER INDONESIA 

 

ABSTRACT 

This study aims to determine the influence of work motivation and work 

discipline on employee performance at PT.  ZIPPER INDONESIA. This research uses 

multiple linear regression and was conducted from February to June 2025 at PT.  

ZIPPER INDONESIA. Data was collected through the use of questionnaires. The 

population in this study consisted of 150 employees, with a sample of 100 respondents 

selected using purposive sampling. The data analysis techniques used include multiple 

linear regression analysis, classical assumption tests, and hypothesis testing. 

The results of this study indicate that work motivation (X₁) has a significant 

partial effect on employee performance (Y), and work discipline (X₂) also has a 

significant partial effect on employee performance (Y) at PT.  ZIPPER INDONESIA. 

Simultaneously, work motivation (X₁) and work discipline (X₂) have a significant effect 

on employee performance (Y), with a contribution of 55.8%, while the remaining 44.2% 

is influenced by other variables not examined in this study, such as leadership style, 

work culture, and others. 

 

Keywords: Work Motivation, Work Discipline, Employee Performance 
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