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ABSTRAK

Kinerja guru merupakan faktor penting dalam menentukan keberhasilan proses
pembelajaran dan peningkatan mutu pendidikan. Kinerja guru dipengaruhi oleh berbagai
faktor, di antaranya motivasi kerja sebagai faktor internal dan lingkungan kerja sebagai
faktor eksternal. Berdasarkan kondisi di SMK Al-Muhtadin Depok, masih ditemukan
beberapa kendala, seperti rendahnya tingkat kedisiplinan, pengelolaan kelas yang belum
optimal, serta keterbatasan fasilitas sekolah yang diduga memengaruhi kinerja guru. Oleh
karena itu, penelitian ini bertujuan menganalisis pengaruh motivasi kerja dan lingkungan
kerja terhadap kinerja guru di SMK Al-Muhtadin Depok.

Penelitian ini menggunakan metode kuantitatif dengan pendekatan deskriptif dan
asosiatif. Populasi penelitian berjumlah 43 guru dengan teknik sampling jenuh sehingga
seluruh populasi dijadikan sampel. Pengumpulan data dilakukan melalui kuesioner skala
Likert. Analisis data menggunakan program SPSS melalui uji validitas, uji reliabilitas, uji
asumsi klasik, analisis regresi linear berganda, uji t, uji F, dan koefisien determinasi (R?).

Hasil penelitian menunjukkan bahwa secara parsial motivasi kerja berpengaruh
signifikan terhadap kinerja guru dengan nilai signifikansi sebesar 0,012, sedangkan
lingkungan kerja tidak berpengaruh signifikan dengan nilai signifikansi sebesar 0,285.
Secara simultan, motivasi kerja dan lingkungan kerja berpengaruh signifikan terhadap
kinerja guru, dibuktikan melalui uji F dengan nilai Fhitung sebesar 5,675 > Ftabel sebesar
3,21 dan nilai signifikansi sebesar 0,007. Nilai Adjusted R Square sebesar 0,182
menunjukkan bahwa kedua variabel mampu menjelaskan 18,2% variabel kinerja guru,
sedangkan 81,8% dijelaskan oleh faktor lain di luar penelitian. Variabel motivasi kerja
merupakan variabel yang paling dominan memengaruhi kinerja guru dengan nilai
Standardized Coefficient Beta sebesar 0,390 dan t hitung sebesar 2,625.
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ABSTRACT

Teacher performance is an important factor in determining the success of the
learning process and improving the quality of education. Teacher performance is
influenced by various factors, including work motivation as an internal factor and work
environment as an external factor. Based on the situation at SMK Al-Muhtadin Depok, there
are still some issues, such as low levels of discipline, less than optimal classroom
management, and limited school facilities that are suspected to affect teacher performance.
Therefore, this study aims to analyze the influence of work motivation and work
environment on teacher performance at SMK Al-Muhtadin Depok.

This research uses a quantitative method with a descriptive and associative
approach. The study population consists of 43 teachers, and a saturated sampling
technique was used so that the entire population was taken as the sample. Data was
collected through a Likert scale questionnaire. Data analysis was done using SPSS through
validity tests, reliability tests, classic assumption tests, multiple linear regression analysis,
t-tests, F-tests, and the coefficient of determination (R>).

The research results show that partially, work motivation has a significant effect
on teacher performance with a significance value of 0.012, while the work environment
does not have a significant effect with a significance value of 0.285. Simultaneously, work
motivation and the work environment have a significant effect on teacher performance, as
proven by the F test with an F-value of 5.675 > F-table of 3.21 and a significance value of
0.007. The Adjusted R Square value of 0.182 indicates that these two variables can explain
18.2% of teacher performance, while 81.8% is explained by other factors outside the study.
The work motivation variable is the most dominant factor influencing teacher performance
with a Standardized Coefficient Beta value of 0.390 and a t-value of 2.625.

Keywords: Work Motivation, Work Environment, Teacher Performance
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