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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan kerja, soft skill, dan 

motivasi terhadap kinerja karyawan Resort  PT. Damarlangit Biru Cisarua Bogor. Metode 

yang digunakan adalah pendekatan kuantitatif dengan teknik analisis regresi linier 

berganda menggunakan bantuan perangkat lunak SPSS. Dengan jumlah sampel 133 

karyawan. 

Hasil penelitian menunjukkan bahwa secara simultan (Uji F), variabel pelatihan kerja, 

soft skill, dan motivasi berpengaruh signifikan terhadap kinerja karyawan, ditunjukkan 

oleh nilai Fhitung sebesar 220,640 > Ftabel 2,670 dengan signifikansi 0,000. Nilai 

koefisien determinasi (Adjusted R Square) sebesar 0,837 mengindikasikan bahwa 83,7% 

variasi kinerja karyawan dapat dijelaskan oleh ketiga variabel independen. Secara parsial 

(Uji t), pelatihan kerja dan motivasi memiliki pengaruh positif dan signifikan terhadap 

kinerja karyawan, sedangkan soft skill berpengaruh positif namun signifikan. Variabel 

soft skill memiliki nilai thitung 3,300 > ttabel 1,97796 dan signifikansi 0,001 < 0,05, 

maka berpengaruh negatif dan signifikan terhadap kinerja karyawan. Variabel pelatihan 

kerja menjdi variabel dominan sebesar 0.723. 

 

Kata kunci: Pelatihan Kerja, Soft Skill, Motivasi, Kinerja Karyawan 
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ABSTRACT 

 

This study aims to analyze the influence of job training, soft skills, and motivation on 

employee performance Resort at PT. Blue Sky Cisarua Bogor. The method used is a 

quantitative approach with multiple linear regression analysis techniques using the help 

of SPSS software. With a sample of 133 employees. 

 

The results of the study showed that simultaneously (Test F), the variables of job training, 

soft skills, and motivation had a significant effect on employee performance, as shown by 

the Fcal value of 220,640 > Ftable 2,670 with a significance of 0.000. The value of the 

determination coefficient (Adjusted R Square) of 0.837 indicates that 83.7% of the 

variation in employee performance can be explained by all three independent variables. 

Partially (t-test), job training and motivation have a positive and significant influence on 

employee performance, while soft skills have a positive and significant effect. The soft 

skill variable has a tcal value of 3,300 > ttable 1.97796 and a significance of 0.001 < 

0.05, so it has a negative and significant effect on employee performance. The job training 

variable became the dominant variable of 0.723.  

 

 

Keywords: Job Training, Soft Skills, Motivation, Employee Performance
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