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Judul Skripsi : Pengaruh Pelatihan Kerja Dan Lingkungan Kerja Terhadap 

   Kinerja Karyawan di PT. Suri Motor Indonesia 

 

ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan kerja dan lingkungan 

kerja terhadap kinerja karyawan pada PT. Suri Motor Indonesia. Metode penelitian yang 

digunakan adalah pendekatan kuantitatif dengan teknik analisis regresi linier berganda. Uji 

hipotesis dilakukan melalui beberapa tahapan, yaitu uji F (simultan), uji t (parsial), 

koefisien determinasi (R²), serta identifikasi variabel yang paling dominan. Hasil analisis 

menunjukkan bahwa persamaan regresi yang diperoleh adalah: Y = 1,378 + 0,280X₁ + 

0,605X₂. Berdasarkan uji F, diperoleh nilai Fhitung sebesar 62,527 > Ftabel 3,080 dengan nilai 

signifikansi 0,000, yang berarti pelatihan kerja dan lingkungan kerja secara simultan 

berpengaruh signifikan terhadap kinerja karyawan. Selanjutnya, nilai koefisien determinasi 

Adjusted R² sebesar 0,524 menunjukkan bahwa 52,4% variasi kinerja karyawan dapat 

dijelaskan oleh kedua variabel independen, sedangkan sisanya 47,6% dijelaskan oleh faktor 

lain di luar model penelitian. Berdasarkan uji t, pelatihan kerja berpengaruh signifikan 

secara parsial terhadap kinerja karyawan (thitung = 3,975 > ttabel = 1,98209; sig. = 0,000), 

begitu pula lingkungan kerja (thitung = 7,521 > ttabel = 1,98209; sig. = 0,000). Dari hasil 

standardized coefficients beta, diketahui bahwa lingkungan kerja merupakan variabel yang 

paling dominan memengaruhi kinerja karyawan dengan nilai beta sebesar 0,550. Dengan 

demikian, dapat disimpulkan bahwa peningkatan pelatihan kerja dan penciptaan 

lingkungan kerja yang baik sangat berperan dalam meningkatkan kinerja karyawan. 
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Title : The Influence of Job Training and Work Environment on 

   Employee Performance at PT. Suri Motor Indonesia 

 

ABSTRACT 

 
This study aims to determine the influence of job training and work environment on 

employee performance at PT. Suri Motor Indonesia. The research method used is a 

quantitative approach with multiple linear regression analysis techniques. The hypothesis 

test is carried out through several stages, namely the F test (simultaneous), the t test 

(partial), the determination coefficient (R²), and the identification of the most dominant 

variable. The results of the analysis showed that the regression equation obtained was: Y 

= 1.378 + 0.280X₁ + 0.605X₂. Based on the F test, a Fcount of 62.527 > Ftable 3.080 with a 

significance value of 0.000, which means that job training and the work environment 

simultaneously have a significant effect on employee performance. Furthermore, the 

Adjusted R² determination coefficient value of 0.524 showed that 52.4% of the variation in 

employee performance could be explained by both independent variables, while the 

remaining 47.6% was explained by factors other than the study model. Based on the t-test, 

job training has a partial significant effect on employee performance (tcount = 3.975 > ttable 

= 1.98209; sig. = 0.000), as well as the work environment (tcount = 7.521 > ttable = 1.98209; 

sig. = 0.000). From the results of standardized beta coefficients, it is known that the work 

environment is the most dominant variable affecting employee performance with a beta 

value of 0.550. Thus, it can be concluded that improving job training and creating a good 

work environment play a significant role in improving employee performance. 

 

Keywords : Job Training, Work Environment, Employee Performance 
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