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Judul Skripsi  : Pengaruh Disiplin Kerja dan Motivasi Kerja Terhadap Kinerja
Karyawan (Studi Kasus: Indomaret Kelurahan Pondok Rajeg)

Abstrak

Adanya kesenjangan antara harapan dan realitas terkait disiplin kerja dan semangat
kerja pegawai di Indomaret Kelurahan Pondok Rajeg. Ditunjukkan oleh variasi jumlah
kehadiran karyawan. Dengan menggunakan pendekatan kuantitatif, data dikumpulkan
melalui kuesioner dari minimal 55 responden. Hasil penelitian menunjukkan bahwa
motivasi kerja secara parsial berpengaruh signifikan terhadap kinerja karyawan,
sementara disiplin kerja tidak. Namun, secara simultan, disiplin kerja dan motivasi kerja
terbukti berpengaruh positif terhadap kinerja karyawan. Tabel Model Summary
menjelaskan perubahan pada variabel kinerja karyawan adalah sebesar 78,7%.
Keadilan dan Kebutuhan akan Kekuasaan menjadi pengaruh dominan terhadap
Kinerja Karyawan.

kata kunci: disiplin kerja; indomaret; kinerja karyawan; motivasi kerja; sumber
daya manusia.
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Nama lengkap : Nur Wahyuni Jarwanti

NIM :61201021009043

Judul Skripsi  : The Effect of Work Dicipline and Work Motivation on
Employee Performance (A Case Study At Indomaret Pondok
Rajeg Village)

Abstract

There's a gap between expectations and reality concerning employee work discipline
and morale at Indomaret, Pondok Rajeg Village. This is evidenced by variations in
employee attendance. Using a quantitative approach, data was collected through
guestionnaires from a minimum of 55 respondents. The research results indicate that
work motivation partially has a significant effect on employee performance, while work
discipline does not. However, simultaneously, both work discipline and work motivation
are proven to have a positive effect on employee performance. The Model Summary table
indicates that the change in the employee performance variable is 78.7%. Fairness and
the Need for Power are the dominant influences on employee performance.

keywords: discipline; employee performance; human resources; indomaret; motivation.
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