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ABSTRAK 

  

GUNTUR WAHYU HENDRAWAN. NIM 2411907381. Pengaruh budaya 

organisasi, kompensasi, dan disiplin kerja terhadap kinerja karyawan PT. 

Himawari Wijaya Service. 

 

  

Budaya organisasi, kompensasi, dan disiplin  kerja sangat menentukan dalam 

meningkatkan kinerja karyawan dalam menjalankan tugas yang dibebankan kepada 

masing-masing karyawan. Pada penelitian ini obyek yang diambil adalah Pada PT.  

Himawari Wijaya Service, sumber data meliputi data primer dan sekunder dengan variabel  

independent Budaya Organisasi (X1), Kompensasi (X2), dan Disiplin Kerja (X3) dengan 

variabel  dependent  Kinerja Karyawan. Populasi dalam penelitian ini adalah 144 

responden. Sedangkan sampel yang diambil dengan menggunakan rumus Slovin dari 

jumlah populasi yang berjumlah 144 responden dapat ditentukan sampelnya berjumlah 60 

responden. Teknik analisa datanya adalah teknik regresi linier berganda. Uji t, Uji F. dan 

Determinasi. 

Hasil analisa dengan alat Bantu statistik program SPSS Ver. 22.0 diperoleh Hasil 

persamaan regresi linier berganda penelitian adalah Y = 0,125+ 0,635X1 + 0,074X2 + 

0,061X3. Hasil uji regresi menunjukkan bahwa 92,6% faktor-faktor kinerja karyawan 

dapat dijelaskan oleh budaya organisasi, kompensasi, dan disiplin kerja sedangkan 

sisanya 7,4% dijelaskan oleh faktor lain yang tidak diteliti dalam penelitian ini. 

Sedangkan hasil uji F menunjukkan bahwa variabel budaya organisasi, kompensasi, dan 

disiplin kerja secara simultan berpengaruh positif dan signifikan terhadap kinerja 

karyawan dengan hasil analisis yaitu nilai Fhitung = (245,978) > dari Ftabel = (3,159). 

Hasil uji t menunjukkan bahwa variabel budaya organisasi menunjukkan hasil analisis 

thitung (19,295), variabel kompensasi menunjukkan hasil analisis thitung (1,173) dan 

variabel disiplin kerja menunjukkan hasil analisis thitung (1,240) dengan t tabel  (1,672)  

maka secara parsial  ketiga variabel tersebut berpengaruh positif terhadap kinerja 

karyawan di PT. Himawari Wijaya Service. Variabel yang dominan mempengaruhi 

kinerja karyawan di PT. Himawari Wijaya Service adalah budaya organisasi.  

Kata kunci : budaya organisasi, kompensasi, disiplin kerja, kinerja karyawan. 
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ABSTRACT 

  

GUNTUR WAHYU HENDRAWAN. NIM 2411907381. The influence of 

organizational culture, compensation, and work discipline on the performance of  

PT. Himawari Wijaya Service. 

 

 

Organizational culture, compensation, and work discipline are very decisive in improving 

employee performance in carrying out the tasks assigned to each employee. In this study 

the object taken is at PT. Himawari Wijaya Service, data sources include primary and 

secondary data with the independent variables Organizational Culture (X1), 

Compensation (X2), and Work Discipline (X3) with the dependent variable Employee 

Performance. The population in this study were 144 respondents. While the samples taken 

using the Slovin formula from a total population of 144 respondents can be determined 

that the sample is 60 respondents. The data analysis technique is a multiple linear 

regression technique. T test, F test and determination. 

The results of the analysis using the statistical tool SPSS Ver. 22.0 The results of the 

research multiple linear regression equation are Y = 0.125+ 0.635X1 + 0.074X2 + 

0.061X3. The results of the regression test show that 92.6% of employee performance 

factors can be explained by organizational culture, compensation, and work discipline 

while the remaining 7.4% is explained by other factors not examined in this study. While 

the results of the F test indicate that the variables of organizational culture, compensation, 

and work discipline simultaneously have a positive and significant effect on employee 

performance with the results of the analysis namely the value of Fcount = (245.978) > 

from Ftable = (3.159). The results of the t test show that the organizational culture 

variable shows the results of the tcount analysis (19.295), the compensation variable 

shows the results of the tcount analysis (1.173) and the work discipline variable shows the 

results of the tcount analysis (1.240) with t table (1.672) so partially these three variables 

have a positive effect on the performance of employees at PT. Himawari Wijaya Service. 

The dominant variable affecting the performance of employees at PT. Himawari Wijaya 

Service is an organizational culture. 

Keywords: organizational culture, compensation, work discipline, employee 

performance. 
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terhingga dan semoga kita semua selalu diberikan kesuksesan. Amiin.  

Depok, 14 Agustus 2023 

Penulis, 

 

 

 

GUNTUR WAHYU HENDRAWAN 

NIM: 2411907381 



ix 
 

DAFTAR ISI  

 

LEMBAR JUDUL ..................................................................................................................... i 

LEMBAR PERSETUJUAN DAN PENGESAHAN .................................................................. ii 

LEMBAR SIDANG ................................................................................................................. iii 

PERNYATAAN ...................................................................................................................... iv 

ABSTRAK ............................................................................................................................... v 

KATA PENGANTAR............................................................................................................. vii 

DAFTAR ISI ........................................................................................................................... ix 

DAFTAR TABEL .................................................................................................................... xi 

DAFTAR GAMBAR .............................................................................................................. xii 

DAFTAR LAMPIRAN .......................................................................................................... xiii 

 

BAB I.    PENDAHULUAN...................................................................................................... 1 

1.1.  Latar Belakang Masalah ..................................................................................... 1 

1.2.  Identifikasi Masalah ........................................................................................... 5 

1.3.  Pembatasan Masalah .......................................................................................... 5 

1.4.  Perumusan Masalah ........................................................................................... 5 

1.5.  Tujuan Penelitian ............................................................................................... 6 

1.6.  Manfaat Penelitian ............................................................................................. 6 

1.7.  Sistematika Penulisan ......................................................................................... 7 

 

BAB II.   TINJAUAN PUSTAKA ............................................................................................. 8 

2.1.  Landasan Teori.................................................................................................. 8 

2.1.1.  Budaya Organisasi ................................................................................. 8 

2.1.2.  Kompensasi ......................................................................................... 10 

2.1.3.  Disiplin Kerja ...................................................................................... 15 

2.1.4.  Kinerja Karyawan ................................................................................ 17 

2.2.  Penelitian Terdahulu ....................................................................................... 20 

2.3.  Kerangka Konseptual ...................................................................................... 23 

2.4.  Hipotesis ......................................................................................................... 25 

 

BAB III.   METODOLOGI PENELITIAN .............................................................................. 26 

    3.1.  Tempat Dan Waktu Penelitian ......................................................................... 26 

    3.2.  Jenis Penelitian ............................................................................................... 26 

    3.3.  Populasi Dan Sampel Penelitian ...................................................................... 27 

3.3.1.  Populasi............................................................................................... 27 

3.3.2.  Sampel ................................................................................................ 27 



x 
 

    3.4.  Teknik Pengumpulan Data .............................................................................. 28 

    3.5.  Definisi Operasional Variabel ......................................................................... 32 

3.5.1.  Variabel Bebas .................................................................................... 32 

3.5.2.  Variabel Terikat................................................................................... 37 

    3.6.  Teknik Analisis Data ....................................................................................... 39 

3.6.1.  Skala Dan Angka Penafsiran ................................................................ 40 

3.6.2.  Persamaan Regresi............................................................................... 41 

3.6.3.  Uji Kualitas Data......................................................................................42 

3.6.4.  Uji Asumsi Klasik ............................................................................... 44 

3.6.5.  Uji Hipotesis ....................................................................................... 46 

 

BAB IV.   HASIL DAN PEMBAHASAN ............................................................................... 49 

4.1.  Hasil Penelitian ............................................................................................... 49 

4.1.1.  Gambaran Umum Perusahaan .............................................................. 49 

4.1.2.  Karakteristik Responden ...................................................................... 50 

4.1.3.  Tanggapan Responden ......................................................................... 52 

4.1.4.  Hasil Uji Kualitas Data ........................................................................ 59 

4.1.5.  Hasil Uji Asumsi Klasik ...................................................................... 62 

4.1.3.  Hasil Uji Hipotesis .............................................................................. 66 

4.1.4.  Pembahasan ......................................................................................... 71 

 

BAB V.    SIMPULAN DAN SARAN .................................................................................... 74 

    5.1.  Simpulan ......................................................................................................... 74 

    5.2.  Saran............................................................................................................... 74 

 

DAFTAR PUSTAKA....................................................................................................................74 

 

 

 

 

 

 

 

 

 

 

 

 

 



xi 
 

DAFTAR TABEL 

  

Tabel 1.1. Data Absensi Karyawan Pt Himawari Wijaya Service ................................... 4 

Tabel 2.1 Kompensasi Karyawan ................................................................................. 15 

Tabel 2.2 Penelitian Terdahulu ..................................................................................... 22 

Tabel 3.1. Jadwal Pelaksanaan Penelitian ..................................................................... 26 

Tabel 3.2. Definisi Indikator Variabel X1 ..................................................................... 33 

Tabel 3.3. Definisi Indikator Variabel X2 ..................................................................... 34 

Tabel 3.4. Definisi Indikator Variabel X3 ..................................................................... 37 

Tabel 3.5. Definisi Indikator Variabel Y ...................................................................... 39 

Tabel 3.6. Angka Penafsiran ........................................................................................ 41 

Tabel 4.1 Struktur Organisasi ....................................................................................... 50 

Tabel 4.2 Karakteristik Responden ............................................................................... 51 

Tabel 4.3 Tanggapan Responden Terhadap Variabel Budaya Organisasi ...................... 52 

Tabel 4.4 Tanggapan Responden Terhadap Variabel Kompensasi ................................ 54 

Tabel 4.5 Tanggapan Responden Terhadap Variabel Disiplin Kerja ............................. 56 

Tabel 4.6 Tanggapan Responden Terhadap Variabel Kinerja Karyawan ....................... 58 

Tabel 4.6 Hasil Uji Validitas Variabel Budaya Organisasi ............................................ 60 

Tabel 4.7 Hasil Uji Validitas Variabel Kompensasi ...................................................... 60 

Tabel 4.8 Hasil Uji Validitas Variabel Disiplin Kerja ................................................... 61 

Tabel 4.9 Hasil Uji Validitas Variabel Kinerja Karyawan ............................................ 61 

Tabel 4.10 Hasil Uji Reliabilitas .................................................................................. 62 

Tabel 4.11 Hasil Uji Normalitas Dengan Analisis Kolmogrov-Smirnov ....................... 64 

Tabel 4.12. Hasil Uji Multikolinieritas (Tolerance Dan Vif) ......................................... 64 

Tabel 4.13. Hasil Uji Heteroskedestisitas Dangan Uji Park .......................................... 66 

Tabel 4.14. Hasil Uji Regresi Berganda ....................................................................... 67 

Tabel 4.15. Hasil Uji F ................................................................................................. 68 

Tabel 4.16. Koefisien Determinasi ............................................................................... 69 

Tabel 4.17. Hasil Uji T (Uji Parsial) ............................................................................. 70 

 

 

 

 



xii 
 

DAFTAR GAMBAR 

  

Gambar 1.1. Data Absensi Karyawan PT Himawari Wijaya Service .............................. 4 

Gambar 2.1. Kerangka Konseptual Penelitian .............................................................. 24 

Gambar 4.1. Hasil Uji Normalitas ................................................................................ 63 

Gambar 4.2. Hasil Uji Heteroskedastisitas Dengan Pendekatan Grafik ......................... 65 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



xiii 
 

DAFTAR LAMPIRAN 

Lampiran 1. Surat Keterangan ...................................................................................... 78 

Lampiran 2. Kuesioner Penelitian ................................................................................ 79 

Lampiran 3. Tabulasi Data ........................................................................................... 84 

Lampiran 4. Hasil Output Spss ..................................................................................... 85 

Lampiran 5. Kartu Bimbingan ...................................................................................... 92 

Lampiran 6. Daftar Riwayat Hidup .............................................................................. 93 

Lampiran 7. Tabel R, F, Dan T .................................................................................... 94 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


	SKRIPSI
	PERNYATAAN
	ABSTRAK

	KATA PENGANTAR
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	DAFTAR LAMPIRAN

