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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan, disiplin kerja, dan lingkungan kerja 

terhadap kinerja guru di SMA BOASH (Borcess Ashokal Hajar) Bogor. Kinerja guru merupakan 

salah satu faktor penting dalam menunjang keberhasilan proses pendidikan, sehingga diperlukan 

perhatian terhadap faktor-faktor yang dapat meningkatkannya, seperti pelatihan yang sesuai, disiplin 

kerja yang baik, serta lingkungan kerja yang mendukung. Metode penelitian yang digunakan adalah 

metode kuantitatif dengan pendekatan survei. Populasi dalam penelitian ini adalah seluruh guru 

SMA BOASH (Borcess Ashokal Hajar) Bogor yang berjumlah 45 orang. Teknik pengambilan 

sampel menggunakan sampel jenuh, sehingga seluruh populasi dijadikan sampel. Pengumpulan data 

dilakukan melalui penyebaran kuesioner dengan skala Likert. Analisis data menggunakan regresi 

linier berganda dengan bantuan program SPSS, serta dilakukan pengujian validitas, reliabilitas, uji 

asumsi klasik, uji t, uji F, dan koefisien determinasi. Hasil penelitian menunjukkan bahwa secara 

simultan pelatihan, disiplin kerja, dan lingkungan kerja berpengaruh signifikan terhadap kinerja guru 

dengan nilai signifikansi 0,001 < 0,05. Secara parsial, disiplin kerja berpengaruh positif dan 

signifikan terhadap kinerja guru, sedangkan pelatihan dan lingkungan kerja tidak berpengaruh 

signifikan. Nilai koefisien determinasi sebesar 32,4% menunjukkan bahwa kinerja guru dipengaruhi 

oleh pelatihan, disiplin kerja, dan lingkungan kerja, sedangkan sisanya dipengaruhi oleh faktor lain 

di luar penelitian. 

Kata Kunci: Pelatihan, Disiplin Kerja, Lingkungan Kerja, Kinerja Guru 

ABSTRACT 

 

This study aims to determine the effect of training, work discipline, and work environment on teacher 

performance at SMA BOASH (Borcess Ashokal Hajar) Bogor. Teacher performance is one of the 

important factors in supporting the success of the educational process; therefore, attention is needed 

toward factors that can improve it, such as appropriate training, good work discipline, and a 

supportive work environment. The research method used is a quantitative method with a survey 

approach. The population in this study consisted of all teachers at SMA BOASH (Borcess Ashokal 

Hajar) Bogor, totaling 45 respondents. The sampling technique used was saturated sampling, where 

the entire population was used as the sample. Data collection was conducted through questionnaires 

using a Likert scale. Data analysis was performed using multiple linear regression with the 

assistance of SPSS, including validity tests, reliability tests, classical assumption tests, t-test, F-test, 

and coefficient of determination. The results showed that training, work discipline, and work 

environment simultaneously have a significant effect on teacher performance with a significance 

value of 0.001 < 0.05. Partially, work discipline has a positive and significant effect on teacher 

performance, while training and work environment do not have a significant effect. The coefficient 

of determination value of 32.4% indicates that teacher performance is influenced by training, work 

discipline, and work environment, while the remaining percentage is influenced by other factors 

outside this study. 

Keywords: Training, Work Discipline, Work Environment, Teacher Performance 
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