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ABSTRAK 
 

 

 

IRWAN FERDIANSYAH, NIM 2412008446 Pengaruh Kompensasi, 

Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja Karyawan 

Mothercare Aeon Sentul. 

 

Karyawan merupakan salah satu sumber daya manusia yang berada didalam 

perusahaan. Kinerja karyawan diperusahaan mempunyai peran penting dalam 

mencapai tujuan perusahaan. Tujuan penelitian ini untuk mengetahui dan 

menganalisis pengaruh kompensasi, lingkungan kerja dan disiplin kerja terhadap 

kinerja karyawan di Mothercare Aeon Sentulberupa pengumpulan data menggunakan 

kuesioner. Pemilihan sampel yang digunakan dengan cara probability sampling. 

Adapun sampel tersebut berjumlah 75 responden. Hasil uji regresi menunjukan 

bahwa 22,8% variabel independent ini bersama samamempengaruhi variabel 

dependen, sedangkan sisanya sebesar 77,2% dipengaruhi oleh variabel lainnya yang 

tidak termasuk dalam penelitian ini. Uji F atau dikenal dengan uji simultan bertujuan 

untuk melihat seberapa besar pengaruh semua variabel bebas (independen) terhadap 

variabel terikatnya (dependent), dengan hasil analisis bahwa nilai Fhitung = 8,278 > 

dari Ftabel = 2,70. Ini berarti bahwa variabel independen berpengaruh signifikan 

terhadap Variabel Dependent. Hasil uji T menunjukan bahwa variabel kompensasi 

menunjukan hasil analisis thitung (2,877) dimana ttabel (1,999). Maka secara parsial 

variabel kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan 

Mothercare Aeon Sentul. Adapun untuk variabel lingkungan kerja dan disiplin kerja 

tidak berprngaruh positif dan signifikan terhadap kinerja karyawan Mothercare Aeon 

Sentul, karena variabel lingkungan kerja menunjukan hasil analisis thitung (1,825) 

dimana ttabel (1,999) dan variabel disiplin kerja menunjukan hasil analisis thitung 

(1,885) dimana ttabel (1,999). 

 

Kata Kunci: Kompensasi, Lingkungan Kerja, Disiplin Kerja, Kinerja 

Karyawan. 
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ABSTRACT 
 

 

 
IRWAN FERDIANSYAH, NIM 2412008446 The Influence of Compensation, 

Work Environment and Work Discipline on the Performance of Mothercare 

Aeon Sentul Employees. 

 

 

Employees are one of the human resources in the company. Employee performance 

in thecompany has an important role in achieving company goals. The purpose of 

this study is to find out and analyze the influence of compensation, work environment 

and work discipline on employee performance at Mothercare Aeon Sentul in the form 

of data collection using questionnaires. The selection of samples used was by 

probability sampling. The sample amounted to 75 respondents. The results of the 

regression test showed that 22.8% of these independent variables together affected 

the dependent variables, while the remaining 77.2% were influenced byother 

variables that were not included in this study. The F test or known as the 

simultaneous test aims to see how much influence all independent variables have on 

theirdependent variables, with the results of the analysis that the value of Fcal = 

8.278 > fromthe Ftable = 2.70. This means that the independent variable has a 

significant effect on theDependent Variable. The results of the T test showed that the 

compensation variable showed the results of the analysis of tcount (2.877) where 

ttable (1.999). Therefore, partially, the compensation variable has a positive and 

significant effect on the performance of Mothercare Aeon Sentul employees. As for 

the variables of work environment and work discipline, they did not have a positive 

and significant effect on theperformance of Mothercare Aeon Sentul employees, 

because the work environment variable showed the results of the tcount analysis 

(1,825) where the table (1,999) and thework discipline variable showed the results of 

the tcount analysis (1,885) where the table(1,999). 

 

Keywords: Compensation, Work Environment, Work Discipline, Employee 

Performance.
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